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VILLAGE OF AMESVILLE

HOME OF THE COONSKIN LIBRARY

P.O. Box 190 Amesville, Ohio 45711

740-448-2411

TITLE:


Amesville Public Water System (PWS) Operator
CLASSIFICATION:

Part Time, non-exempt (hourly)   


DEPARTMENT:


Amesville Water
SUPERVISOR:


Village Mayor
Duties/Responsibilities:

1. Plan, implement and oversee the coordination of all Amesville PWS plant operations.

2. Perform daily inspections and CL2 test.

3. Assists with the submission of grant proposals.
4. Collection and submission of all EPA required testing
5. Other duties as assigned

Minimum Qualifications:

1. Class 1 Water operator’s license

2. Ability to work outside in inclement weather

3. Ability to maintain complete, accurate and detailed records

4. Computer literacy

5. Be fully familiar with the Operations and Maintenance Manual 

6. Cooperation with Board of Public Affairs, the Village Council and the Mayor

7. Willingness to work with the Athens Health Department and EPA

Job Requirements: 

· Follow all procedures in the Operations and Maintenance Manual

· Perform monitoring, sampling and repairs for treatment plant. 
· Provide monthly reports to the Council and Mayor

· Maintain monitoring records and correspondence with the EPA

· Inspect and coordinate service/maintenance of wells.
Contract details: The Village of Amesville Water System Operator position is filled by appointment by the Village Council and/or the Mayor. Continued employment is at the discretion of the Village Council and/or the Mayor. The Water System Operator is responsible to the Council and the Mayor and works with the Board of Public Affairs. The appointments to this position are for two years at a time and may be renewed at the discretion of the Village Council and/or the Mayor. The usual terms of the appointment shall be from January 1 through December 31 unless stipulated otherwise.

There will be an annual evaluation. 
The initial appointment (for first time hires) includes a ninety-day probationary period.

A current medical examination report (for first time hires) is required at the start of employment. The Village will pay up to $100.00 toward the medical exam if the applicant does not have a current examination report.

The position requires approximately 7 hours per week

Compensation includes an hourly rate (range is $20.00/hour to $38.00/hour commensurate with experience) to be determined by the Mayor with approval of Village Council. Compensation will be reviewed annually. The Employee’s share of PERS (Public Employee Retirement System), Income Tax and Medicare are deducted from the monthly pay. Worker’s Compensation is provided. 
Knowledge is expected in the following areas: 

1 . Contaminants

a) Primary

i) Total Coliform

ii) Nitrates & Nitrites (Monitoring Schedule)

iii) Lead & Copper

iv) SOC

v) VOC

vi) Radiologicals

vii) D/DBP

viii)Chlorine Maximum Residual Disinfection Levels

ix) Monitoring Schedule for all other regulated contaminants

b) Aesthetic Contaminants

i) Iron & Manganese

ii) Hardness

iii) Odor Control

2) Safety

a) Chemical

b) Lockout/Tagout

c) Confined Space

d) Electrical

e) Personal Protective Equipment

f) Housekeeping

g) OSHA requirements

3) Operation & Maintenance

a) Manuals
b) Pumps

i) Pressure

ii) Performance

iii) Electrical Measurements and Units

c) Contingency Plan

d) Preventive Maintenance

e) Wells

i) Drawdown

ii) Maintenance and Repair

f) Distribution System

i) Storage

ii) Flow Measurement

iii) Pressure

iv) Hydraulics

g) Backflow Prevention

Drinking Water Class I Examination Topics (Continued)

h) Record Keeping

i) Security

4) Treatment

a) Chemical Addition

b) Disinfection

i) Breakpoint

ii) Dosage

iii) Demand

c) Ion-Exchange Softening

d) Aeration

i) Iron & Manganese Removal

ii) Hydrogen Sulfide Removal

e) Filtration (Only as it relates to Fe/Mn removal)

f) Corrosion Control

g) Sequestering

5) Public Notice

a) Violations

i) Tier 1 violations

ii) Tier 2 violations

iii) Tier 3 violations

b) Consumer Confidence Reports

6) Regulations

a) Plan approval

b) License to operate

c) Certified Operator

d) Monitoring, Reporting and Waivers

e) Lab Certification

f) Penalties

i) $25,000 per violation

ii) Loss of certification

iii) Loss of license to operate

g) Contingency Plan

h) Backflow Prevention

i) Well regulations

j) Minimum Pressures

k) Regulated contaminants
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Drinking Water Class I Examination Topics (Continued)

7) Source water protection

a) Delineation

b) Potential pollution source inventory

c) Management plan

8) Management

a) Table of Organization

b) Job Duties

c) Time Management

d) Budget

e) Capacity Development

9) Sampling procedures

a) Total Coliform

b) Chlorine Residual

c) SOC

d) VOC

e) IOC

f) Radiologicals

g) D/DBP

10) Basic Math

a)Calculation of Volumes

b)Units of Measurement

c)Conversions

